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PUBLIC INTEREST JOB SEARCH 

 

INTRODUCTION 
 
This Public Interest Job Search Handbook is a guide to searching for summer internships and 
planning a public service career. We use the terms “public interest” and “public service” 
interchangeably, to mean work that is pursued on the basis of individual or group concepts of 
justice, fairness, and advancement of the public good, rather than for commercial or personal 
gain. Public interest lawyers often take on issues such as: animal law, civil rights, consumer 
law, civil rights, community economic development, criminal defense and prosecution, 
domestic violence, environmental law, labor law, and women’s rights. We use a deliberately 
broad definition, one that encompasses working in government, as well as in non-profit 
organizations or public interest law firms.       

We have developed several programs to allow students to learn more about the practice areas 
that make up public interest law and to meet and network with public interest attorneys.      
Each year, we co-host the Equal Justice Fair (near DC), the Public Interest and Public Service 
Fair (Philadelphia) and the NYU Public Interest Fair (New York), events through which our 
students can meet and interview with hundreds of public interest employers. In addition, we 
organize faculty and graduate mentoring programs, job search strategies workshops,      

We hope that this guide will give you an overview of the resources available to you in pursuing 
public sector internships and careers. 

 

I. TYPES OF PUBLIC INTEREST 
 
Public interest includes many issues and practice settings. While some organizations work on 
one issue, many work on several. Additionally, practice settings often overlap: some of the 
most innovative public defenders now also provide civil legal services; many direct service 
providers also do significant law reform and policy work. Thus, dividing the world into 
categories is a risky business because categories blend into one another. Nonetheless, dividing 
public service into categories of practice can help students learn about the varied world of 
public service, so this handbook contains a section that describes employment by type of 
practice setting, such as government, public defender, etc. In addition to these major 
categories, there are other ones - such as labor unions, think tanks, alternative dispute 
resolution, and foundations -- that are beyond the scope of this document.  Students should 
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also note that within each practice setting, there can be many issues. For example, direct 
service providers work on panoply of poverty issues, from community economic development 
to children’s rights to housing law and more.  

A.   Settings 

Government:  Government work includes work on the federal, state, and local levels.   
Federal Agencies address certain areas of federal government and/or represent the federal 
government in legal matters (e.g., Department of Health and Human Services, Securities and 
Exchange Commission, and Environmental Protection Agency).  State Agencies specialize in 
particular areas of state government (such as Social Services, Environmental Conservation, 
etc.). Typically, each agency has its own legal staff.   State attorneys general bring actions on 
behalf of the state in a wide range of cases and also serve as defense counsel in cases brought 
against the state. City agencies specialize in particular areas of municipal government and 
represent the municipality in legal matters (e.g., New York City Housing Authority, City of 
Chicago Corporation Counsel).  Offices are located throughout the country.      

In addition, both criminal prosecution and public defenders offices are considered 
governmental work. For a list of prosecutors’ offices in the U.S., see www.prosecutor.info. 
Funded by the government, public defender offices provide defense attorneys for indigent 
defendants in criminal cases. About half of the states fund state-wide public defender offices; 
in other states, offices may be organized by city or county. For a list of public defender offices 
in the U.S., see www.nlada.org.  

Direct Services Civil Legal Services Offices:  The mission of these offices is to provide 
high quality civil legal services to individual clients who cannot afford an attorney. Areas of 
practice commonly include, but are not limited to: housing, family, consumer, government 
benefits, immigration, labor, employment, and education law. Some offices specialize in several 
practice areas, while others focus exclusively on one area. The Legal Services Corporation 
funds legal service offices throughout the country. May direct services offices also engage in 
impact litigation and policy work. 

Law Reform/Policy Organizations – These organizations focus on law reform efforts in 
one or more specialty areas, or advocate on behalf of a particular group of people. Examples 
include the ACLU, NAACP Legal Defense Fund, Inc., Earth justice Legal Defense, etc. Law 
reform organizations can be found at the state, regional, or national level. These offices 
sometimes take on individual clients for direct representation. 

Public Interest Law Firms – These law firms, which are often small, specialize in one or 
more public interest law areas (employment discrimination, labor law, police brutality, family 
law, immigration, civil rights, etc.) or work with an underrepresented group.  
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II. BEGINNING THE PUBLIC INTEREST JOB SEARCH:    
 
Self-Assessment:   Before you begin your job search, you need to assess your interests, goals 
and requirements that will serve as the parameters for your search. Consider the skills you 
want to develop and the law you would like to explore. The answer to this question will 
establish some major boundaries within which to search for a job.  

 

Some questions to ask are: 

 What skills do I want to develop? (Research and writing, client interviewing, 
investigation)  

 Do I want to do civil or criminal work?  

 Do I want to work with individual clients or with broad legal issues (such as law reform 
litigation, lobbying, public policy research)?  

 Do I want to participate in litigation?  

 Am I interested in community education and organizing?  

 Do I want to explore government opportunities (and if so, federal, state, or local)?  

 Do my current interests and background lead to any particular area of law?  

 What legal and/or work related experiences have been particularly enjoyable?   Once 
you have answered these questions, identifying internships that interest you should be a 
bit easier.  

In addition to assessing your own personal, professional, and academic goals, it is important to 
know the actual landscape of public sector work.  There is a variety of ways of learning about 
public interest including through programming, faculty and alumni.  We also recommend that 
students do their own research in exploring the opportunities available in the public sector.  

 

Learn how to research opportunities:  The most comprehensive resource is an on-line 
one: PSJD is a global public interest job search database of 12,000 domestic and international 
organizations, government agencies, and public interest law firms, at www.psjd.org.   PSJD is 
easy to use and you can obtain a password simply by logging on to it. It contains two searchable 
databases: organizations and opportunities. Within each database, you can search by 
geographical region, type of organization, and practice area.  The best way to use PSJD for your 
summer search is to do an “organization” search for organizations that interest you in your 
preferred geographic regions 

http://www.psjd.org/
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To find out if an organization has an internship program, you could also do an “opportunities” 
search for internships. However, most public service organizations are glad to employ interns 
even if they do not advertise an internship program. Students can opt to receive custom job 
information from PJSD that matches the student's search criteria, so you do not have to search 
the database every day (just check your email!). 

III. PUBLIC INTEREST RESUMES AND COVER LETTERS 
 
Once you have determined the type of practice and geographic area in which you wish to work, 
and have researched potential employers, the next step is to compile credentials and make 
contact with the employers. We offer workshops designed to help students learn how to look 
for a job, write a resume and cover letter, and create a good impression in an interview. We 
believe that skills learned during your job searches will last you throughout your entire career. 

Public Interest Resume: The public interest resume is similar in many respects to any other 
resume. The resume, with the cover letter, introduces you to potential employers. It also will be 
the basis for your interviews; the resume is generally used as a “conversation starter” during an 
interview. In some situations, the resume and cover letter may be the only example of your 
written work that the hiring organization ever sees. The sample public interest resumes 
contained in this handbook are intended to serve as guides.  Remember that a resume is often 
skimmed, not read. A successful resume is neat and well- organized, and quickly highlights the 
skills and experiences you want to market.  As with all resumes, be sure that your resume is 
well-written, carefully proofread for spelling and typographical errors, and designed to guide 
the employer to your strengths during an interview. 

Public interest resumes should demonstrate your commitment to public service. Your 
enthusiasm for public interest can be evinced through your academic accomplishments, 
previous jobs, volunteer experiences, internships, community service and any other relevant 
experiences. Relevant non-legal employment and experiences should be included. Descriptions 
of your experiences should focus on the skills you gained. Choose active verbs. Delete “throat 
clearing” terms: “worked assisting professor with research” can usually be edited to 
“researched.” Some resumes will focus on clients that were served to demonstrate the skill of 
working with a particular client base. 

All public interest employers look for clinical experience. Beyond that, it depends. Employers 
who do complex litigation will look for experience in doing sophisticated research and writing, 
and may prefer journal experience. Employers who do community organizing or direct client 
work prefer students who have interviewing skills, and are comfortable “on their feet,” either 
through student pro bono organizations, moot court, clinics, or other experiences. In general, 
public interest employers are less grade-focused than the private sector, but on the other hand, 
some prefer applicants who have clerked, which does require good grades. 

Cover Letters:  The cover letter provides prospective employers with their first exposure to 
you and thus, it should demonstrate your commitment to (or interest in) public service. A 
successful cover letter is addressed to a particular person, starts with an introductory 
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paragraph that identifies you and the position you seek, describes your qualifications, skills 
and interests, and concludes with an “ask.” In the cover letter it is important for students to 
demonstrate in the first paragraph that they know something about the work of the 
organization. You can then discuss in subsequent paragraphs how your skills fit the 
organization’s needs. 

In the introductory paragraph, you also should identify yourself and the specific position you 
seek. You should mention how you learned of the position or organization; if you have a 
personal contact, mention this in the first paragraph. 

The most common mistake students make when writing cover letters is describing only why the 
job would be perfect for them. While you may well want to discuss how a summer with the 
employer fits into your long-term goals, the objective is to sell yourself. You need to describe 
the skills and knowledge that make you stand out and that would make you valuable to the 
organization. Answer the question of why you are interested in this particular area of law or 
particular employer. What prior experiences have you had that gave you skills? Don’t merely 
restate your resume; the cover letter is an opportunity to analyze for the employer how 
you have the skills, knowledge, and enthusiasm they need, citing examples from your resume. 

The conclusion should state your interest in arranging an interview to discuss the position and 
state the time during which you are available for an interview (during a career fair, over winter 
break when you will be in New York City etc.). Do not forget to include contact information 
where you may be reached.    After you have submitted a cover letter and resume, if you do not 
hear back from the prospective employer within two or three weeks, you can follow up with the 
contact person to make sure that your resume and cover letter were received. 

Basic Rules for Resumes and Cover Letters 

 Use the same font consistently throughout both the cover letter and resume (where 
necessary, use bold, italics, or small capitals).  

 Use the same abbreviations throughout the cover letter and resume.  

 Be consistent in your use of commas.  

 If relevant, be sure to use the correct form of the journal or publication you worked on.  

  Never use the first person in your resume.  

 Be specific when describing job functions, cases worked on, research areas, and 
documents   drafted.  

 There is one space after the period at the end of every sentence and there are two after 
every colon.   Commas and semi-colons are followed by one space.  

 Spend as little space as possible discussing your reasons for wanting to work with a 
particular organization (but do include distinctive personal reasons if applicable). 
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Focus instead on your experiences and skills.  

 Vary the structure of your sentences to avoid repeated rhythm.  

 Do not start every sentence with “I”.  

 Avoid using contractions.  

 Make sure that the cover letter flows smoothly and that your transitions make sense.  

 Proofread every document – do not rely solely on spell check, as it does not catch every 
mistake. It usually makes sense to enlist a second person to review your documents; 
you do not want to be the person who sends a letter addressed to Chicago Legal Aid to 
the New York County District Attorney’s Office. 

 Cover letters and resumes do not include exclamation points. 

IV. INTERVIEWING AND NETWORKING 
 
An articulate, professional first impression is a key component of achieving success in 
searching for a job. We encourage you to participate in our interview workshops and also to 
discuss questions you may have about interviewing when you meet with a counselor. 

Interviews can be demanding, so prepare for hypotheticals and substantive questions about the 
work the organization does. Also be prepared for hypotheticals that require you to use your 
knowledge of the broad range of lawyering strategies: litigation, legislation (local, state, and 
federal); regulatory; public education; community organizing, etc. For example, an interviewer 
may describe a problem and ask you to outline how you would approach it. Most times, there is 
no one “right” answer; employers are evaluating your analysis, judgment, and ability to spot 
issues. Another favorite question of interviewers is “What do you expect to be doing in 5-10 
years?” It is best if your answer to this question relates in some way to the job you are applying 
for. 

We suggest that you prepare for an interview in the same way lawyers prepare for oral 
arguments: 

1) Analyze the issues (the job description and the qualifications sought); 

2) Decide what two to three points you most want to get across about yourself so that you can 
weave these into your answers; 

3) Write a list of what questions you can expect based on the organization and its work and 
outline your answers in writing; 

4) Think of questions for the employer (ones not answered on the website). 
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If you prepare in this way, your answers are guaranteed to be more organized and concise than 
if you “wing it.” Last but not least, be prepared to address any perceived weaknesses in your 
background that the employer may raise. 

 

Networking:  Very simply, networking is the process of using people connections to gain 
information about careers; it is valuable both in finding out about job openings and in securing 
a job. Some studies show that as many as 70% of jobs are obtained through networking. 
Informational interviewing can be valuable in exploring career options that are new to you; 
most people love to talk about themselves and their work so you can usually finagle at least a 
brief phone interview with even the most accomplished lawyers.   Don’t forget to thank the 
people who have helped you. If you talk on the phone, a short thank you email is sufficient. 
However, if someone spends more than an hour with you in a networking meeting, it is best to 
send a handwritten note. It is more difficult, but you can also network with people you don’t 
know. This is especially important if you decide to look for jobs in a subject matter or 
geographic area that you are not familiar with. It is easier to approach people with whom you 
have a connection, and your college or law school’s alumni are a good place to start. 

 

 
V.     JOB SEARCH STRATEGIES BY YEAR 

 
First Year Search 

Under National Association for Law Placement (NALP) guidelines, 1L students cannot begin 
applying for jobs until December 1. However, we urge you to begin in October to research 
internship opportunities that may interest you, revise your resume, and meet with a career 
counselor. Please note that some of the more competitive organizations tend to have early 
deadlines, so it is wise to check PJSD and organization websites early to construct a list of 
deadlines for internships that interest you. Most organizations do not make internship offers to 
1Ls until February or later. So even if you apply in December, you will likely not get an 
immediate response. 

2L Summer Job Search 

The 2L public interest search is much earlier than the 1L search. Some highly competitive 
organizations have early fall deadlines. The deadline to apply for the Summer Law Internship 
Program (SLIP) at the U.S. Department of Justice is usually in mid-September, and deadlines 
for some U.S. Attorneys offices are also in early fall. Even if organizations do not have an early 
deadline, they often encourage applications as early as September and October for 2Ls.  
However, if you are one of those students who needs to do some thinking and networking to 
explore how they want to spend their 2L summer, that is perfectly fine. There are many public 
interest organizations that want you, and although some will hire in the fall, there will still be 
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opportunities in January and February.   Finally, we should note that even though we 
encourage you to apply early, you may not hear back for awhile. There is enormous variety in 
the timeline public interest organizations use for summer hiring, and many will not hire any 
interns until January or February. 

Some public service employers, primarily government organizations and large employers (such 
as criminal prosecutors in major cities, large public defender offices, municipal law 
departments, and law reform offices) conduct regular fall recruitment activities. These may 
include participating in On Campus Interviewing (OCI) or the Equal Justice Works (EJW) 
Career Fair.   If you are interested in these employers, we suggest that you: 1) participate in On 
Campus Interviewing (“OCI”) (details in Section B); and/or 2) consider attending the EJW 
Career Fair in October (details in Section B). However, many public interest employers do not 
attend OCI or EJW; in that case, you should just apply to them directly. 

Information about internships can be found by doing an “opportunities” search on PSJD.org, 
or on the organizations’ web sites to see if they have posted an internship notice. You should 
feel free to apply to be an intern even if no internship announcement is posted, although 
organizations with posted positions might have more structured internship programs.  There is 
a number of other considerations unique to the second year summer job search including the 
following: 

Post-Graduation Plans:   As you consider how to spend your 2L summer, you should be 
both proactive and strategic. Consider the options you are likely to pursue after you graduate. 
In public interest, as in the private sector, employers are more likely to extend post-graduate 
offers to students whose work they know. However, because public interest organizations tend 
to be thinly funded, most do not bring in a class of summer associates expecting to offer post-
graduate jobs to those in the class.  Your choice of summer internships greatly affects your 
post-graduate search. For example, the Legal Aid Society of NYC automatically interviews for a 
permanent job any student who has interned there. Similar policies exist in many public 
interest organizations. Even if you decide not to apply for a post- graduate job where you spend 
your 2L summer, it is still a valuable time to network. Contacts made in the second summer are 
often excellent leads for obtaining a post-graduate job or fellowship. Moreover, if you are 
interested in working outside of the area where your school is located, your 2L summer is a 
good time to explore other parts of the country. 

Another factor to consider is whether you may apply for a post-graduate (or post-clerkship) 
fellowship. It is often easiest to obtain a fellowship with an organization where you have  
worked, as elaborated in the next question.  Most importantly, however, your second summer 
is a time to explore the type of work that about which you are passionate and to develop your 
legal skills. If you did litigation work during the first summer, you might want to explore policy 
work now, or vice versa. You may want to explore a new substantive practice area or deepen 
your knowledge in an area in which you expect to focus. Decide what kind of practical training 
you are seeking, i.e. representing a client in court, writing a brief, interviewing clients, doing 
legislative advocacy, etc. One of the benefits of public service law is that 2L students are often 
given much greater responsibility (and thus learn much more) than their classmates who work 
in the private sector. As a 2L student, you may be able to write court documents, argue briefs, 
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or participate in trials during your 2L summer. 

2L summer and its relationship to fellowship applications:  There are two kinds of 
post-graduate fellowships: 1) project fellowships, where you develop a project with a 
sponsoring (host) organization and then apply to a second organization—such as Skadden, 
Equal Justice Works,  Soros or Rutgers itself (through the Maida Public Interest Fellowships 
Program)—for funding; and 2) organization fellowships, where an organization, such as the 
ACLU or AFL-CIO, hires an entry-level attorney for one or two years. 

For project fellowships, many students find that it is easiest to develop a project if they have 
already worked with the organization that will sponsor their project. Others discover their 
fellowship project during their 2L summer, but are sponsored by an organization they did not 
work with directly (although the project may develop through contacts made through the 2L 
summer employer). A term-time internship is another way to develop contacts that can lead to 
a strong fellowship application. 

If you know you want to apply for a post-graduate fellowship, consider focusing on 
organizations that have had fellows in the past or have their own organization fellowship. The 
attorneys at these organizations are likely to be familiar with the fellowship process and 
therefore should be well-prepared to write their part of the fellowship applications.  The cases 
you handle during the summer are an obvious starting point for developing a fellowship 
project. However, it is actually those cases that the organization does not accept (for lack of 
time, resources, expertise, etc.) that might provide the most fertile ground for a project idea, 
since the most compelling fellowship projects are designed to meet a currently unmet need. 

Don’t be afraid to discuss fellowships with potential employers during the interview process. 
Those actively seeking fellowship applicants may bring up the issue themselves, but others may 
not. Without forcing the issue, you could work into a discussion of your future plans the fact 
that you are considering applying for a post-graduate public interest fellowship. The potential 
employers’ reactions should let you know whether or not they are receptive to the idea of 
having a fellow, whether they are familiar with the fellowship process, and whether they have 
any interesting project ideas. 

2L and Recommendations: Because the post-graduate job search is competitive, you will 
be in the best position if you have the enthusiastic support of your 2L organization. Therefore, 
you should go out of your way to produce quality work, get along with everyone (be considerate 
to support staff!), and become a valuable asset to the organization during the summer. This 
may mean taking on extra projects or working late, but the effort is well worth it. 
(Recommendations from the employer will still be important even if you decide that the type of 
work it does is not what you want to do after you graduate). 

Split summers:  Splitting is a good option for students who need to work at a firm their 
second summer to finance their education, although some public interest organizations do not 
allow them because they require their interns to work a full summer. There are two ways to 
structure a split summer. Some firms offer “sponsored splits.” In this arrangement the firm 
funds the student (usually at private sector rates) for the whole summer, and the summer 
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associate spends at least half the summer at the firm and some weeks at a public interest 
organization. Each firm’s program is slightly different. Some first hire a class of summer 
associates then allow those students to apply for the opportunity to participate in a sponsored 
split. Yale Law School prepares a list of “Firms Sponsoring Split Public Interest Summers,” 
available at http://www.law.yale.edu  or at www.PSJD.org. 

The second way to arrange a split summer is to secure a summer associate position with a firm 
and then negotiate with that firm to split your summer with a public interest employer. The 
firm would pay your salary while you are with them, and you would fund the second half of 
your summer yourself. Employers are open to this type of arrangement on a case-by-case basis; 
market forces may affect law firms’ willingness to allow summer associates to split their 
summers 

Holding Open a Firm Offer:  Because the timing of a public interest job search is later than 
for a law firm search, you may face some timing issues if you have participated in OCI. You are 
not likely to have a job offer from a public interest organization until late fall at the earliest, 
and many 2Ls do not receive their summer public interest jobs until second semester.  Some 
students have private firm offers that “expire” before the public interest job search is complete. 
In the past, some law firms have let students hold open their offer past the December 1 
deadline to allow the student to complete a public interest search (this is on a case-by-case 
basis and must be negotiated with the firm). If you are interested in obtaining an extension of a 
private sector offer, please visit your career counselor. 

 

Third-year Job Search 

We believe the best career advice is that there is no single path. Public interest careers tend to 
be more idiosyncratic than private sector ones; as the public interest field is still relatively new, 
you have more opportunity to create your own  journey. Some people graduate, go to one 
organization, and stay there an entire career. Others switch jobs every few years, building skills 
and developing interests in one job that lead them to the next. Most law graduates can use their 
courses, clinics, and internships to construct multiple narratives that show they are qualified 
for a variety of jobs. As you think about where you would like to work, you should assess your 
individual skills as well as your interests and goals, and think about what competencies you 
would like to develop in the first years of your career. 

Apply Broadly:  In general, the best advice for third-year students it so applies broadly.   You 
should try for your “dream” job, but you should realize that your goals might be accomplished 
by being flexible and applying to jobs “outside the box” and in broad geographic areas. For 
example, if you are interested in environmental work, there are many government agencies 
that do such work that you may not have considered—such as the Department of Agriculture or 
the Nuclear Regulatory Commission. There is no limit on the number of jobs you may apply to 
and, unlike the judicial clerkship process, there is no stigma to being offered a job and 
declining it. Thus, we advise you to apply for ALL jobs that may interest you; you will thereby 
learn about more opportunities and you may be surprised to discover a job you did not know 

http://www.law.yale.edu/
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about. With creativity and persistence, you will find a job that you love! 

Fellowships: Fellowships are an excellent way of beginning a career in public interest law, 
but they are not the only way. Fellowships have become a prominent way to obtain entry-level 
jobs simply because many public interest organizations are not able to hire entry-level 
attorneys. But please do not get discouraged if you do not obtain a fellowship. A good number 
of public interest organizations do hire through regular job openings—although often not until 
the spring or summer. 

Be geographically flexible:  In addition to using PSJD, Idealist, and NLADA to find out 
about job openings (see also Appendices 3 and 4 for Web Sites for Job Searches), it is advisable 
to take other steps to find out about potential job openings. Networking is especially important 
for a job search outside of Camden, Philadelphia, Newark and New York City.  Don’t forget to 
ask professors and former supervisors if they have contacts where you’re looking. 

Because it is more difficult to find out about job openings in other cities, it is also advisable to 
write a “cold” letter to any organizations that interest you, asking if they have any openings and 
enclosing a resume. Another successful strategy is to look at websites for career fairs in other 
regions to see which employers are interviewing.   PSJD includes information about all public 
interest career fairs in the country. Be sure to ask trusted professors who have worked in areas 
that appeal to you about organizations they might recommend. 

Grades:   With some exceptions (federal government honors programs, impact organizations, 
Skadden Fellowship) most public interest employers do not focus on grades. Instead, they look 
to see whether applicants have developed specific advocacy skills in litigation, investigation, 
negotiation, and research and writing, as well as demonstrated commitment to public service. 

Clerkships: If you obtain a judicial clerkship, we suggest that next spring and summer you 
prepare for the job search process by becoming familiar with fellowship application 
procedures. Almost all fellowships encourage applications from “recent graduates.” A number 
of fellowships prefer judicial clerks, so you will be a well-qualified candidate. If you are 
interested in applying for fellowships where you have to develop a project, such as Skadden or 
Equal Justice Works, during this year you can learn about the application process, identify 
sponsoring organizations, and begin the research and development of the fellowship project. 

Finally, as challenging as the third-year job search is, you should also take comfort from the 
fact that one public interest job often leads to another. We realize that the process (particularly 
the timing) of obtaining this first job is often anxiety-filled. But many find the environment in 
public interest legal circles particularly supportive and generous, and that colleagues readily 
share leads for “next” jobs. 

CONCLUSION 
 
The public interest job search is in many ways more competitive and challenging than the 
private sector search. The timing for the public interest job search is not centralized and often 
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public interest employers lack the resources to participate in law school recruitment events 
such as On Campus Recruiting. Through individualized counseling, ongoing programming, and 
various mentoring programs, we provide additional support to our students pursuing public 
interest careers.  Through creativity, persistence, and working with the Public Interest 
Program, we hope to assist you in your pursuit of public service internships and post-graduate 
employment. 
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APPENDIX A: 
 

JOB SEARCH TOOLS AND RESOURCES 
 
In addition to Symplicity, we recommend the following on-line job search tools: 
 
 

Public Interest Job Search Tools: 
 

 PSJD: A public interest legal job search database of 13,000 domestic and international 
organizations, government agencies, and public interest law firms. Free for Rutgers 
students when you register individually at “Getting Started.” 

 Gotham Gazette Classifieds: An online listing of public service jobs in New York 
City; includes many law-related jobs. 

 Tools. This website has a variety of tools for human rights professionals. 
 Idealist.org.  An outstanding general public interest website that provides listings in 

public service, including human rights positions throughout the world. If you enter your 
profile, Idealist will send you relevant listings.  

 National Legal Aid & Defender Association. An excellent resource for 
postgraduate jobs in civil legal services organizations and defender organizations.  Other 
public interest organizations are also listed.  Searchable by state. 

 One World. Similar to idealist.org.  
 UN Jobs. A good site to search for job postings at the United Nations. 

 
Government Job Search Tools 

 USA.gov 
A-Z Index of U.S. Government Departments and Agencies. 

 Careersingovernment.com 
On-line job board devoted to public-sector employment. 

 Federal Daily 
News and resources for federal and postal employees. 

 Government Honors and Internship Online Handbook (University of 
Arizona College of Law) 
An online listing of 85 summer and permanent attorney positions for 1, 2 and 3Ls. It is 
updated and kept current throughout the year. Please contact OPIA via email for the 
username and password. 

 GovSpot 
Provides fact sheets and information on all branches of the US government, links to 
government employment and grant opportunities as well as news articles on current 
events and policies. 

 Hillzoo 
Democratic Hill jobs, Republican Hill jobs, off-the-hill political jobs, lobbying and 
policy/legislative jobs. 

http://www.pslawnet.org/
http://www.gothamgazette.com/
http://www.theadvocatesforhumanrights.org/change
http://www.idealist.org/
http://www.nlada.org/job-board
http://us.oneworld.net/section/us/jobs
https://careers.un.org/lbw/Home.aspx
http://www.usa.gov/Agencies/federal.shtml
http://www.careersingovernment.com/
http://www.federaldaily.com/
http://www.law.arizona.edu/career/honorshandbook.cfm
http://www.law.arizona.edu/career/honorshandbook.cfm
http://www.govspot.com/
http://www.hillzoo.com/
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 NALP Federal Employment Guide 
Produced in collaboration with the Partnership for Public Service and the ABA 
Government and Public Sector Lawyers Division, this guide is a comprehensive source 
of information on federal departments and agencies as well as the federal government 
hiring process. 

 Partnership for Public Service 
Provides information on federal jobs, agency profiles, internships, profiles in public 
service, and information on finding a job. 

 Presidential Management Fellows Program 
The purpose of the Presidential Management Fellows Program (PMF) is to attract 
people to federal service. The PMF attracts individuals from all disciplines. Click on the 
link to find out more about the application process and guidelines. 

 PSJD – Federal Government Resources 
The PSJD Resource Center offers a Federal Legal Employment Opportunities Guide and 
information on Careers in Federal Government. 

 RCJobs.com 
Roll Call, resource for Capitol Hill news and information since 1955. Employment site 
includes public and private sector jobs. 

 
 
 

Public Interest Resources: 
 

 
In addition, to the resources listed above, we encourage students to use practice area guides 
including the following: 
 

 Careers in Children’s Rights, Harvard Law School  
 District Attorneys Guide  
 Environmental Law Career Guide, Yale Law School  
 LGBT Practice Area Guide, Harvard Law School  
 Public International Careers Guide, Yale Law School  

 
 

 

 

 

 

 

http://www.pslawnet.org/uploads/2009-10_NALP_Federal_Opportunities_Guide.pdf
http://ourpublicservice.org/OPS/programs/calltoserve/
https://www.pmf.opm.gov/
http://www.psjd.org/resource_center
http://www.rcjobs.com/
http://hls.harvard.edu/content/uploads/2008/07/guide-children-rights.pdf
http://www.ndaa.org/
https://www.law.yale.edu/student-life/career-development/students/career-guides-advice
https://www.google.com/search?q=Harvard+public+Interest+LGBT+Practice+Area+guide
https://www.law.yale.edu/student-life/career-development/students/career-guides-advice
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APPENDIX B:  SUMMER FUNDING FOR PUBLIC INTEREST: 

Rutgers provides summer funding to students from a variety of sources including the Maida 
Public Interest Fellowships (Partners and General phases), APIL (Camden) and the Public 
Interest Law Foundation (Newark). In addition, we encourage students to apply for other 
external funding through the following sources: 

 
 PSJD has resources to identify summer fellowships and funding 

http://www.psjd.org/Funding_Sources under the “Summer Funding” Tab.  
 Equal Justice America: Provides law students up to $4,000 to work full-time during 

the summer for organizations providing direct civil legal assistance for 
underrepresented citizens anywhere in the United States.  This funding may be 
combined with other fellowship stipends (at the discretion of the other funding source) 
up to $7,500 for the summer. The application process is described at here 

 Equal Justice Works Summer Corps: Provides an educational award of $1,212 
which may be applied to your law school tuition and may be combined with other 
fellowship stipends such as FSSF. Only limited awards are available. The awards fund 
work with nonprofit public interest organizations that have different particular 
substantive focuses every year. The deadline to apply is early spring and application is 
available here 

 Haywood Burns Memorial Fellowships for Social and Economic Justice is a 
project of the National Lawyers Guild (NLG) as part of its tradition of providing legal, 
political and educational support to the important progressive movements of the day 
and to strengthen student’s long-term commitment to promote justice and equity. The 
$2,000 Fellowship helps support 10 weeks of full-time work (which can be 
supplemented by other funds secured by the student) for work with an organization of 
you choosing which advances social justice. The deadline is typically in mid January. 
Details and instructions on how to apply are available on the NLG’s homepage 

 New Jersey Summer Public Interest Legal Intern Summer Fellowship 
Program: Legal Services of New Jersey (LSNJ) awards summer intern fellowships to 
work in New Jersey public interest legal organizations. The purpose of this program is to 
promote awareness of and commitment to careers in public interest law by offering 
rewarding employment opportunities to law students. 2015 Interns were paid at a rate 
of $550 per week for rising 2nd year students and $750 per week for rising 3rd year 
students. Placements are typically for a 10-week period, but frequently can be extended. 
Application are on a rolling basis, staring in the fall. Interested students are therefore 
strongly encouraged to apply as early as possible. Click  here for more information about 
the application process.  

 The Peggy Browning Fund Summer Fellowship Program: The mission of the 
Fund is to educate law students about the rights and needs of workers. During 2016, up 
to 70 funded ten-week Summer Fellowships were offered in a variety of unions and 
other legal organizations (see http://www.peggybrowningfund.org/fellowships/for-law-
students). The total stipend payment for the ten-week Summer Fellowship is $5,000 

http://www.equaljusticeamerica.org/prev_applications/ApplicationSummer.htm
http://www.equaljusticeworks.org/law-school/summercorps
http://www.nlg.org/fellowships
https://www.lsnj.org/Internships.aspx


 
 

 16 

(which may be supplemented by the organization you are placed with unless otherwise 
indicated by the Mentor Organizations who may supplement the stipend). 
 

REGION SPECIFIC RESOURCES 

New Jersey Summer Public Interest Legal Intern Program:  The program places law 
students in public interest legal organizations in New Jersey. Students must apply directly to 
Legal Services of New Jersey, which will refer prospective candidates to participating 
employers for final selection. Every year, over 20 public interest and government organizations 
in New Jersey participate in the program. Applications for Summer 2017 will be accepted on a 
rolling basis. Please visit the Legal Services of New Jersey website for more information. 

New York State Bar Association - Minority Fellowships in Environmental Law  
Law students are eligible for consideration if they are enrolled in a law school in New York 
State or are permanent New York State residents enrolled in a law school in another state. 
Recipients will receive a $6,000 stipend for a minimum of ten weeks of summer employment. 
The winner of the fellowship must find his/her own placement. Visit the website for Summer 
2017 updates. 
https://www.nysba.org/Sections/Environmental/Section_Fellowships_and_Awards/2016_M
inority_Fellowship_flyer.html 

Pennsylvania Legal Aid, Inc. - Martin Luther King Internship and Fellowship 
Program  
Martin Luther King (MLK) Summer Interns are assigned to Pennsylvania Legal Aid Network 
programs across the Commonwealth of Pennsylvania. The Hiring Committee will assign 
selected interns to local legal service agencies. Each summer, the Pennsylvania Legal Aid 
Network awards 10 paid internships to current law students to participate in a 10 week 
summer program. Salary and benefits are determined by the host program. Minority law 
students from any law school are invited to apply.  Visit the website for 2017 updates. 
http://www.palegalaid.net/martin-luther-king-jr-program 

Public Interest Law Initiative (PILI) of Chicago Summer Internship Program 
PILI recruits law students (1L's and 2L's) from across the nation for summer internships with 
public interest law agencies in the Chicago metropolitan area. PILI awards stipends of $5,000 
for ten weeks of full-time employment. Visit http://www.pili-law.org/  for more information. 

 

https://www.lsnj.org/internships.aspx
https://www.nysba.org/Sections/Environmental/Section_Fellowships_and_Awards/2016_Minority_Fellowship_flyer.html
https://www.nysba.org/Sections/Environmental/Section_Fellowships_and_Awards/2016_Minority_Fellowship_flyer.html
http://www.palegalaid.net/martin-luther-king-jr-program
http://www.pili-law.org/

